This study addresses a problem that evolved out of a concern to develop-in the spirit of Bales (1950, 1956, 1970) , Mann (1959 Mann ( , 1967 , and Slater (1955) Bales (1970: 168) explains that &dquo;it is just as important to note that both the personality trait (as perceived by the others) and the behavior are alike in that they affect others in the group in such a way as to make them feel that their power is reduced. In other words, dominance may be simultaneously a power determinant and a power effect.&dquo; Although Hayes and Meltzer (1972) (1972: 554) . This means that there [53] probably is an optimal level (Bushard, 1959) , (2) dominance as a personality trait can be used as a power strategy (Bales, (1970) , (3) too much or too little talkativeness is disliked by others (Hayes and Meltzer, 1972) , (4) students accepted by the group more accurately perceive social interactions (Goslin, 1962) , and (5) leader style influenced self-perception and other-perception (Lieberman, Yalom and Miles, 1973 (Mortensen, 1972 (Nunnally, 1967) , the infrastructure of the construct was identified by using McQuitty's (1957 McQuitty's ( , 1968 McQuitty's ( , 1971 (Nunnally, 1967) : (1) 
